
PLC Check Point - Level 1 
Becoming a High Performing Team 

 
 
PLC Team Name: __________________________________ Date: ______________ 
 
 
SMART Goal: ________________________________________________________ 
 
Prerequisites for Progression: Attach the following documents to this page and give 
to your administrator for feedback. 

• Team Norms – committed to by all members 
• SMART Goal – developed and committed to by all members 
• PLC Check Point Rubric – Level 1 (next page) 

 
Commitment to the Team: Sign below indicating the following statement is true. 
 

“I have contributed, collaborated and committed to the decisions, 
documents and actions represented at this Check Point.” 

 
 
Member Signatures:  ______________________          _______________________    
 
 
        ______________________          _______________________ 
 
 
        ______________________          _______________________ 
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